ANDHRA PRADESH STATE ROAD TRANSPORT CORPORATION

No.P1/863(01)/2019-PO-1. Office of the Managing Director,
‘ RTC House, PNBS, Vijayawada.

NOTIFICATION NO.PD- \3 12019 Dated 06.06.2019.

Sub: WELFARE — Labour Welfare Fund — Welfare Schemes implemented by the AP
Labour Welfare Board under A.P Labour Welfare Fund Act,1987 - Reg.

Ref: Cir.No.PD-43/1991, dated 30.05.1991.
<>

As per the Section 10 of A.P Labour Welfare Fund Act,1987, wh:ch came into force
w.ef, 1% May 1988 and the amendment to the Act w.e.f. 23.04.2015, the Corporation is
recovenng contribution @ Rs.30/- per year from each employee (except Supervisors and
Officers) through the salary bill of December every year and remitting the amount to the
Labour Welfare Fund together with APSRTC (Employer) Contribution @ Rs.70/- (Total
Rs.100/- per employee/year ) before 31* January of the followmg year.

For the year 2018, an amount of Rs.50,79,500/- ( Rs.Fifty lakhs seventy nine
thousands and five hundred only ) was paid towards labour welfare fund in respect of all
APSRTC Employees (except Supervisors and Officers) through Online by NEFT- -
N106190224625431 on 16.04.2019 to Andhra Bank Account No.142210011200206 with
IFSC Code ANDB0001422, Labour Commissioner’s Office Branch, Hyderabad.

The AP Labour Welfare Board has been implementing the following Welfare
Schemes for the benefit of all employees (except Supervisers and Officers) covered under

AP Labour Welfare Fund Act, 1987. _
1. Scholarships te Physically challenged students (children of emg‘lugees):

Each Physically challenged Student (child of employec) studying in school/college is
given a Scholarship of Rs.10,000/- once in a year. Applications shall be submitted for the
current academic year by the employees for their children before the completion of the
academic year through DM/Unit Office in the prescribed proforma. DM/Unit Officer shall
forward the applications to the Asst. Labour Officer concerned in prescribed proforma. (List
of Asst. Labour Officers enclosed).

2.Financial Assistance fo the family in case cof natural death of an emplovee V«hlle in
service:

In case of natural death while in service, an amount of Rs.20,000/- is paid towards
financial assistance to the family members of deceased employees. The application for the
said financial assistance has to be submitted within one year by the family meinbers of the
deceased from the date of death of the employee through DM/Unit Officer. DM/Unit Officer
shall forward the applications to the Asst. Labour Officer concerned in prescribed proforma.

3.Financial Assistance for Loss of Limbs: _

This scheme is applicable only to the employees while in service who are disabled
due to accident. The following amounts are payable according to the percentage of

disablement up to Rs.2,50,000/-.
Disability 25% to 40% - Rs.1,25,000/-
Disability 41% to 49% - Rs.1,75,000/-
Disability above 50% - Rs.2,50,000/-
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e

The Medical Board of District Headquarters, Govt. of AP is authorised to certify the -

percentage of disability. The employees who are availing similar benefit from ESI and under
Workmen Compensation Act are not eligible for the Financial Assistance from Labour

Welfare Board. Application shall be submitted by the employee through DM/Unit Officer

within one year from the date of accident to claim financial assistance for disability. DM/Unit
Officer shall forward the applications to the Asst. Labour Officer in prescribed proforma.

4.Funeral Expenses :

An amount of Rs.10,000/- is paid towards funeral expenses to the family in case of
death of the employee for any reason (natural, accidental including murder and suicide) The
application for grant of funeral expenses shall be submitted within six months from the date

of death of the employee by the family members through DM/Unit officer. DM/Unit Officer

shall forward the applications to the Asst. Labour Officer in prescribed proforma.
5.Financial Assistance for Accidental deaths :

In case of death of an employee while in service due to accident, Financial Assistance
of Rs.3,00,000/-. Application shall be submitted by the employee through DM/Unit Officer
within one year from the date of death of the employee. DM/Unit Officer shall forward the
applications to the Asst. Labour Officer in prescribed proforma.

Though the above schemes are available through the provisions under AP Labour
Welfare Fund Act 1987, most of the Depots have not been submitting the above stated clainis
of the family members of the in-service/deceased employees. This is mostly en account of
lack of publicity among the employees and Depot/Unit not showing interest to submit the

~ claims under the provisions of AP Labour Welfare Fund Act, 1987.

Therefore, all the Deiaot Managers/Unit Officers are hereby advised to exhibit the

copy of this Notification and give wide publicity among the employees through Gate

Meetings and formal/ informal meetings with employees. An amount Rs. 50,79,500/- was
paid by the Corporation for the year 2018 towards Labour Welfare Fund to make the above
financial assistance schemes applicable to all the employees (except supervisors and officers).
All the employees whose total emoluments per month exceed Rs.18,000/- are eligible for the
above financial assistance in case of unfortunate death/ disability. :

The prformae applicable for claiming various benefits by the family members of in-
service/ deceased employees are enclosed herewith.

All Unit Officers shall therefore, ensure to submit the claim forms of employees
through Depot/Unit Office to the concerned Asst. Labour Officer as per the list enclosed.
The claims submitted to the Asst. Labour Officer every month shall be reviewed by the
Regional Managers and take necessary steps to settle the claims.  The list of claims
submitted/ settled will be reviewed at Corpotate Office every month. Regional Managers
shall submit the information in the enclosed proforma. (Appendix-B)

EtCUTIVE\ DIRECTOR (A)

To
All Officers of the Corporation.
Copy to: Notice Board of all units.

-Encl: (1). Proforma of Applications of above schemes

(2) List of Asst. Labour Officers (Appendix-A)
(3) Proforma to submit information to HO (Appendix-B)
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