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GHDMRH PRADESH BTATE ROAD TRANSPORT CORPORATION

O/ the Manpaging Dirvechor.

Ny B3/ &84 (4) /9F-HRD. Mushirabad, Hyde rabaﬂ 28,
CIRCULAR M. Ph- i A199%, B, 2a—-1-97
itk RECRUITHMENT - chrn;tm».x +n  the post gf
Driver - Revised mebhod O cplaction — No¥l-
fied.

Ret: 1) Circular No L IB/BT-THRE, Dt.4,11.1987.
2) Circular No. PD-41/19%1, DE. PERrites

Y Circuiar No . PI-88/ 1973 . Pt.13.18.1993

1. -NTRODUCTION

fot The Hon'ble High LDur* oF P mhile iewing  the
W.P. No. 81@2!?? are W.P.No. 12982/%7 have thgEﬁtEd 2
roviced scheme ToOT selegtion of Drivers =0 +that ~tha
~pcpruitment  will be mare transparent  which would be
benefiﬁiai . 4o thz candidates. as we il as kO the

Urganisation.

1 In  pursusnce of  the sSUgQess s given by the
Henthle High Courd of AP the following revised method
4 Splection of Drivers 1% noatifisd

y 2% tﬁe txme of reiepasing the Adveritizement, 1%t may
he stabed that the applicabion forme will be on sale at
the office  of the Regional PManager of the recruiiing
Recion. The cosve of the application will be Rm. 23.04
oy R.C. cangdidates snd As. 16.88 for other than G«C
candidatess ' '

The candidsates shall snclose three self-addressed
smped  envelopes duly affixing postane stamps of the
viilue of Rs.3 on =zach esavelope (tc he vevised from time
t:: time as per P& vrates).
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G The selection process shnll be in two :taQEE — one
=t the Screening Commitiee level arg ths othe at the
le g2l of Testing and Finalising Eﬂmm1ﬁtee. The

constitution and functions of thooe
be as follows:

Committees shiall

11. SCREEMING COMMITTEE

7 s The Commitiss shall consist of ©a Pearsonnel
Officrer, Accounts Officer and Depwt Manzger of  the
Region in which recruitment is heing conducted. Cne of
these three Officers should be tpom SC or ST or BOD
Compunitiss.

=

D This Committes will ascTutinise all LEhe
applications of the cangidates oy calling them ?Qr )
acreening test  and decids and identify the eligible
candidate:s as per the sligipilisy criteria. The
Committee shall verify the Hecoras/ Certificates of the

COntOsaels =
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Candidates with reference Yo the following criteria:
&) Age

c} Community
2y Height

Driving Licencs
Residence

i Ml
L e

From among. the gligihle cantdigates, AEREDPILV lists nave
to be prepared com MUALty-wise in gescending arﬂer a¥f
period of experience in HMUW/HPYV/REU/TY lxcﬂnse held Dy
them® reckoning thros years of heavy licenc BMperience
in any one of ths above four categariea as  minimum
Teguired. ]

s Vitde Circulze No. FD=8B/95, DtL 13.48. .
indicated that +the license holders with T
Vehicle endorsem @nt are entitled %o drive Hea EVY o
well as Heavy Passenger uehxcle

2.4 As per “Recruitment Regulations, candidates should
be in possession of HEVW/HPY licencs for ‘=z pericd of
three years on the date of selection. While compubing
the three vears hezvy vehicle driving experisnce, it is=
BUFticient i€ = wandidate maintsinse the praacribed
period of three vezars out of the total period of heavy
venicie licencs helg bJ him excluding periods lost due
ko late[rﬁnewals el *1Lence suspensions etc, i1 BIY -

i Candidztezs =hould be called Ffor Brivirg Test in
the ratig .of _ 124 community—uwise as per seniprity
S s i | T = L 52

prepared a2t para 2.2 abbve.

2.8 ' THe uQWMUW ity /Caste of the cﬁna1duth should ot be

mentioned in the caoil !Et+er or. the blank mhtuiﬁg test

reocort o snsure totally thtabed ‘wndd irepartial evalua-—
Tiom of alil Candidatgs. Driving Test Report will hencae—
forth be a type numbered document.

IIIf TESTING AND FIiRALIBING COMMITIEE:

G Tthis wﬁmmivtee should consisi tuo  (2)  Senior
Scale Officers {ong of the two Spnior dgcals Officers

should be a Dy. CHE, the piher Offs can be = Dy.CTM).
The Officers will be from outside the Zone for which the

recruitment is being conducted. and will be nominated by

the Managing Dirgctor. The Ssnior gmong the fwo will
act as the Chairman of the Committes.

The members of the Committes shinll avaluste fhe

Sy

driving skills of &the candidates. _Qﬂegende 1y and ®here
after the FhAerdﬁ wWill summaris ¥he maris based on the
average miark=z cohisioned by the canmadqtes- The Chairman
stould be +h9 custodain of all relevant records. wuntil
the finalisation of the Recruiiment. It is the
responsibility of the [Chairman 87 ‘the Commitier 4o
CENSLTE that the marks are properiy. averaged and

tabulated.

palifving marks fqr Brfmm candidabes is fixed
for SEASET candidates an 48% pn  the agoregate
ven paramsters being evaluated. -

Faike  The
5 SE8% anmd
for the se
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S48 Thae averags MaTks chtained by each candidate
tested by tbe_Tes%ing_and‘Finélizing Dommities has to b=
sent %o the ED o 3 . pame cover @marked 288

CDﬂfIﬂEﬂtlul szt the end of sach day gn which’ the driv—
ing test is held through 2 Special Messenger. A similar
:ﬁﬁfidenﬁial Fover shall be =sent to the Divector (Vi-
gilance @& Becurity! a%v the end of sach. day. irs thg
. mpaled cover, extract of total marks obtained by _Emach
candidate as marbied by the individi sl Committes Members
should be indicated in the fellowing proforma.
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51.3 Call ! mame of Fzather’s | MARKS AWARDED RY
No.! letter! the can—i HName : e me e e
L [ ! didate : R TRMAN i Member
1 2 3 ¥ SREE R R S
LS ¥ 13 : | 3
H H H H i Marks! Druwg. (Haris
: H - 3 H ! Test
i i H i Reoortd ! Reportl’
: * i oMo, : L e :
H H ‘ ! ' !
o —3 i = ot o = grmr
H - H : i
H f H
1 H i
3 i i
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Both the DRirector (Vigilance & Cecurity) and Eha
Executive Director of the Zone shall mzintain the record
of the said covers. This will helc improving tha
transparefcy in selections as there nll? he no scope fo
any subseguent changes.

A

IV, eREPARATION OF PANELS OF SELECTED EQREIDQTEE:

4.1, QAfter all the candidates

are tested, all the Fiwve
members  should be involved in thz preparation of the
list of approved candidztes based ob merit  duly

following the ruie of reservation.

4.2 The Regional Manager of the recruiting region
=hall apgrovp the Ii=t of candidates submittsd to him DY

#ne Five Member usmm1t%eﬂ only to tne extent of correct
implementation of the rule of reservation.

- P The 1ist of approved cangidstes ahouvid b
pxhibited on the Notice Board of Regional Manaper's
Cffice of the Region of Recruitment as saon 85 pomsibhils
immediately afier the testing is coumpleted duly signed
by alil %he five Members involved  in the rescruitment
DVOCESS . '

4.4 While estimating the number of vacancies, the

Regional Manager concerned shall take into consideration
the Tolliowing criteria:

iy Vacanciez likely to arise duri
' for meeting the needs of expan
retirements

ng the next 24 g
sion, sugmentaticn o

ii) 3%  towards the candid
jected dues tn diacrnpﬁr
licences, residence/ gus
dates.

pom who are likely o bhe
5 during the verificatio:
iFication of selected Cans
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1ii) 3%  fowards The Medically Unfit cases from camong bbe

selectsd candidates.

The wvacazncise sztimated as abiove shall
Ehroungh  advertisemsnt  zand to the Emploveent
spiections have to be rostricted &e the eutent
nobtifisd, '

] 1 .

4.4 Thus if +the reguiresmsent is say 183, panel will &=
prepared for 135 candidates. First 180 candidates will b
declared as selected and the halance 35 candidates will 42T

termed as Wait List. The selected condidetes will be callad
for medical test to ths extent of sctial requirements worked
out  TFor the next 24 months., After the medical test, ths
licences of the medicalily Tit candidates shouid be sant fo-
verification, Simultaneously, literzcy test should slsa he
conducted in termz of Circular Ne. L12/87-TRB, Dt, 4.11.67.
Hy s scheduling the iiteracy test, candidates lacking
proficiency in Jiteracy. will have suvficient time to i1mprove
their literacy while the Driving liceices are under verifi-—
cation. Onily zsftter verification of Mrivinmg licences, the
cundidates found to be genuine driving licence holders shiall
2e_ismsued with sppeoinitment orders.. i

4.3 The waif ist should be kept and notified with =
condition that tist will be operated in case of vacap-
“ies caused due to candidates not ~zporting  for wmedicas
test; medically found unfit guring Medical Euaminztion ang
against non-genuine Iriving Licences. Candidates fraom tis
Mait 1ist may K be czlled for Maediral Examination ' to  &he
extent of-ndeber Bf candidates disguslified for +“he shove
reasocns,

Yo BEMUNERATION TO THE COMMITYEE MEMBERS:

o, L The remunegration paid to the Commititee Membere for
conducting the Driving Test is enhznced from the present Re.l
Z2.58° to 4.8% per candidate taking into account the timo

sountd revised and comprehensive nature of the Driving Test.

netructions shall rome into  force  widh
d supersede all previous Circulars on the
ttent indicated herein.

5%« The ahove 1
rmmediats effect a
above subject ta thie e

e odn cEMass

recrultbmnents for which advertisements are releaszed =zfter
¥

the date of issus of this circular,

YII. These instructicns wiil be applicable oply

Sd/—- V. APPBRAD,
VICE CHAIRMAN % MANAGING DIRECTOW

. |
All Executive Directors of Tones

[~2-49%

Copy A11\RMs /Dy .CPMs./Dy . CMEs /Dy . CTMs /Ffie / WM
Copy PRO Yor franslztion into Telugu.

Traiming Officsr

Gensral Setratary, APSRIC Npik:, HYD.

Secretary Generzl, AFSATC Employees’ nion, HYD

G Beneral Secreiary, APSRTC S&NF, Hvderabad. .
Beneral Se retary, APSRTC Supervisors Aszsn. Hyd.

Gehieral Secy. APSRTC Security Staff Walfare Ascen.

Copy
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APPLICATION FOR THE POST OF DRIVER

g g0 eOE oS S

Wame of the Arrnsme R AR s e |
Candidate »
o, o

Father's nameg &
%08y 5

Full agdress
with PIN Cods’
ard, S
RN

A e i e it e

1S

DE. o birth and age

{Yerax capy of preoof
of age to be snclosad)

255 B0 HB%h Sckoy

| Ba3%%e Sdesn -s%(p BSBOITHF
Community / Sub—oasis -
{Xerox copy of caste =
certificate to be enclosed)
K00/ 8/ ©08E Spitn E‘jr“éo_aao‘, S
RIS SFsn Ta 28 B
Educatibnal gualifications:

AT Ben

Briviﬂ?‘lia&nce particularss:
B 980h BFon 53_55&‘113_@3 .
ald Driving Licence No
of BoBoh DI Fo -

h} Flace of iszus

Bl =8 DS o

ci Date of izsus

9
&Emm@im‘i&ém g T { '\J‘V"\r‘\l"\l'\t'\:‘\""\x"‘\"\w'\r : -".r*\t"\r’ul‘\.'*‘!.r"v"'\-t'\r’\l“\:'\-r.‘\r-:"\l’_\r“l\ﬂl'\t'\i‘\r'\f'\u‘\r"\:‘\;
! Date of ' Endarsement | \Dzate of
3 ﬁf%;iri g i issued by i endorzement
ool 8 (8 Bod r @8 T B
: : '
W - s T | B
L] g 7
HPY Licence i ! 4
: 2 H L 3
THAS B, 3% - - :
] L ¥
¥ + 1]
7, ;. iy M ¥ : ] i b
; 4 ¥ 2
HEY Licence - ! 3 5
o y ' 3 ¥
ORI 3 by ‘ ’ :
$ o 3 i
! -t -
) i
TV Llcence H H i
83 B nba ‘ : ‘
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. ) E r
it . of latest renewal = ~ Renewed by 15
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o osalem ny af¥irm fhat ithe abowve perticulstes  ars  Lrus
wr corvect to the best of my inowlesdoe - I¥ the
Sebogwh g3t ‘taun is found to be incerrecs: at = lafer date at
I am aware that I a3 1ig “‘:Cl be to ran'te:‘
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