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- As per the Recruitment Regulations, candidates should be in possession of
HGV/HPYV licence for a period of five years on the da'e of selection,

Some of the recruiting authorities are seeking clarification in regard to the Break
in the period of Heavy Vehicle Driving Licence for computing the 5 years continuity.

The matter has been examined and the clarification issued through the Circular 1"
cited regarding the computation of the driving licence experience continuous to be in
foree. Itis clarified thereon that if a candidate maintain (he prescribed period of 2 YEArS .
out of the total period of Heavy Vehicle D tving Licence held By him ceveluding the
period fost due to late renewals licence suspensions elc— ANy theifCases are to Do

‘. considered.

< The same analogy can be appiied or computing 5 years Driving Licence

? " experience for selection of Driver post at present B uororioomsonunr SR
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