Office of the Managing Director,
No. R3/684(31)/2010-HRD Mushirabad, Hyderabad — 20,

CIRCULAR NO. PD- 36/2013, Dt. 17.10.2013

Sub: RECRUITMENT REGULATIONS - Amendment to APSRTC
Employees’(Recruitment) Regulations, 1966 to the posts of Junior
Assistant (Material)- Reg. . ‘ :

Ref:- APSRTC Board resolution n0.64/2013, dt. 06.09.2013.
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A proposal was placed before the Board to amend the Method of Recruitment
and qualification in respect of Junior Assistant (Material) to consider the cases of Stores
Attendants who possess SSC or equivalent qualification.

The proposal was accepted by the Board and the Board through the Resolution
cited, has accorded approval for amending the Method of recruitment and qualifications
for the post of Junior Assistant (Material).

The proposals have been forwarded to the Government to communicate its
approval to the proposed Amendment. In order to avoid delay in Recruitment the
Chairman was requested to accord approval to the proposals. The Chairman has
accorded approval for implementing the proposed amendments to Recruitment
Regulations to the said post pending approval of the Government.
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The existing and amended Regﬁlations are at Annexure.

The Amended Regulations will come into force with immediate effect. All
recruiting authorities are advised to take note of the same and act accordingly.

: Sd/- XXXXXXXX
Encl: Annexure ' .VICE CHAIRMAN &
- : MANAGING DIRECTOR

Attested // .
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Chief Manager (Hl&%(f /
All Officers of the Corporation.

Copy to: AG, RTC Branch, Mushirabad, Hyderabad.

Copy to: Board Office

~ Copy to: Secretary to Chairman & Secretary to VC & MD

Copy to: PRO, Head Office, for translation into Telugu.

Copy to: PO (Trg), for inclusion in Monthly Index of Circulars. (4 copies)

Copy to the General Secretaries of : APSRTC Employees’ Union/National Mazdoor
Union/RTC Telangana Mazdoor Union

Copy to: Notice Board & Incharge, Record Room.



No.R3/684(31)/2010-HRD

ANNEXURE
P e ~ JUNIOR ASSISTANT(MATERIAL)
Method of Recruitment Qualifications
Existing Amended Existing Amended
To be filled in | To be filled in | For Promotion: For
alternatively: alternatively from (a) [ i) The Mechanic/ | Promotion:
and (b): ' Artisan- i) The Mech-

a. by promotion by
selection from the
rank of Mechanic/
Artisan and
Mukaddams.

Note: The 10" vacancy
be appropriated for
promotion to Mukadd-
ams. :

b. by direct recruitment
by selection.

Note: If no suitable
candidate is available
from (a) above, the
vacancy may be filled
by the candidates from
(b) above.

a. by promotion by

selection from the
rank of Mechanic/
Artisan and Stores
Attendants

Note:  The - 10"
vacancy be
appropriated for

promotion to Stores
Attendants as per
seniority.

b. No change.
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Note: No change

‘Note:

a. must hold a
Diploma in Auto-
mobile/ Mechanical
Engineering DAE/
DME or be in
possession of ITI;

b. the Mechanic/
Artisan in
possession of ITI
must have rendered
not less than 8 years
of total service and
Mechanic/ Artisan
in  possession
DME/, DAE must
have rendered not
less than 3 years of
total service in the
Corporation;

c. must  pass
requisite qualifying
test;

Seniority
among Mechanic/
Artisan should be
fixed among the
qualified
candidates. For
this purpose, the

date to be reckoned

should be the date

of qualifying service

ii) The Mukaddam-

of |

anic / Artisan-
a. No change

b. No change

¢. No change

Nlote:
change

No

i) Deleted
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a. must have passed
SSC or its
equivalent exami-
nation and must
have rendered 10
year of service as
Mukkaddam.

b. must pass the
requisite qualifying
test.

a. Deleted

b. Deleted

iii) The Stores
Attendants-

a. must have
passed SSC or
its equivalent
examination

and must have
rendered not
less than 10
years of total
service in the
Corporation.

b. must pass
the requisite
qualifying test.




