ANDHRA FRADESH STATE ROAD TRANSFORT CORFORATION

Office of the Managing Director,

No.R1/684(24) /2000—HRD Mushirabad, Hyderabad - 2@.

Sub:

Ref:
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CTRCULAR NO, PD~34 72000, DT.26.05.2000

-3

RECRUITMENT - Recruitment to all direct recruit-
ment posts inp Class-I, Class-II and Class-111
posts - Selection procedure - Guidelines — lesued.

1) Circular Mo. FD-183/1985, Dt. 17.88.1985
2) Circular No. FD-1i@/198%, Dt. R2.G9.1989
Z) Board Resclution No. 17/2228, Dt.5.2.2000

.

Thro
the mode
dirept rec

An
regard to
structions
tionment

ugh Circular icst Cited instructions were issued on
of selection for various posts to  be filled by
ruitment.

rartial medification cf the Circular 1=t cited in
aprortionment of marks for various criteria, in-—
were issued through Circular 2nd cited for appor-—
of 129 markes for various criterion like written

examination, basic qualification, additional qualification,

Sports/NCC
marks in t
for calli
were not p

and experience. However, the mirimum gualifying
he written examination conducted by the Corporation
Ng candidates for interview as rer communal roster
rescribed. '

Thraughl Resq]uticn Srd cited the Board has approved

criteria
dates for

FDr'awportiDnment cf marke for selection of rcandi-
the posts of fAccounts Dfficer and other Class-I

Officers (other than Medical Department) by direct recruit-

ment ,

in s

Upersession of Circular 2nd cited and in accordance

with the Fesolution 3rd cited, the apportionment of marks for

all posts
Officere/san
Medical D
Annexure t

The

in Class-1, 11 and I1I services {except Medical

sst. Medical Officers and Para Medical Staff oF
epartment) shall henceforth be as detailed in the

o this Circular.

minimum qualifying marke in the written evamina-

tion conducted by AFSRTC for shortlisting candidates For

interview
‘0

34}

aid)

shall be a= folicwmwss

4Q% maris  in the written examinatyon for all
fggdidates i general recruitments. /f

2% marks in the written examination for SC, S}é/
BC and PHC canc:dates in limited recruitments. /

Candidates shal] te short listed for Interview ir
the ratio of 1:2 (i post : 7 candidates) in the
descending order of merit obtained in  written
examination, as Per communal roster. Candidates
SECUring equal marbkc with the candidates called
#gainst roster points in 1:2 ratio, shotld also be
called for interview.



oy

: The final selections after interview shall pe made
baswd on d.;cunqinu order of merit Of totel markm CoOmputed by

adding markﬁbfnr written exam, basjic Qualification Prescribed
for the Rost, additipns qualificatiuns, NCC/Sports ang

As far as Fecruitment of Drivers and Conductnrs is
Eoncerned, Circular instructions in force for those posts
shall Continue to be FD}}owed.

These instructions shall Come intg force with imme-

diate effect.

V. APPARAQ,
Enci: ( Appengix— YICE-CHAIRMAN & MANAGING DIRecTaR

and B
To )

Copy to: Secretary to vC & MD. fgp information.
Copy to: 4G, RTC {Audit Branch), Hushirabad, Hyd.
to: Training Officer (for inclusion in Mmonthly indes:

of Circularsl.

Copy to: General Secretary, AFSETE NMU , Hyderabad;

Copy to: Secretary Genera], AFSETC Empluyees' Unicn, HYD.

Copy to; General Secretary, AFSETC Supervisors’ Associatimn,
Hyderabad.

Copy to: General General Secretary, APSRTC Security Sta¥fs
Welfare Assnciation, Hyderabad .

Copy to: General Secretﬁry, APSRTC SWF, Hyderabagd .

Copy to: Incharge, Recorg Room 5 Copies) ,

T 4 Attested s

!
L LAY

DY. &1pp PERSONNEL: M4z £r
(RECRUITMENT),
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APPORTIONMENT OF MARKS FOR THE FOSTS OTHER THAN MEDICAL ’IZ:EP" {TIENT

%

"

1 PRSNG|
5.4 Criteria H MARKS FOR
No. H
; v Ale 1 Other|
; ; ? Offi~- H
H H i cers H
i H ! H
i - i ; ;
1) | Marks obtained in the | 5SB! b 7 @A ) I gore than ooe writtsy sie—
i written competitive i : H ! minaticn is conduct=d by %ivs
! examination conducted - : | Corporation for any oozit, b=
i by the Corporation H i ! I marie in the ist =xandnatic
! weighted down to: ! i i ! be weighted down to 28 and
i ! : i ! the meoks in the 2nd examina—
: : : : ! ticn be weichted doen o I0
i } " ; : !
2) i Marks obtained by the | X5} ! 2 ! Marks may be apporticoed ic <
! candidate in the pre— ! s s Wanﬂiﬂate on the basis of FI -
i scribed basic educa— : H : ! her performance in basic FG/
! tional qualifications ! i ] ! Degree/Diploma vhicihy as ¥
i for the post will be H ! H ! ominimuan Eracational aueldfacas
i weighted down to: ; ] : ! tion prescribed for th= - ozc.
e ! H ! '
3) | Additional qualificae— ! - 4 = 5 ! I+ the candidate s in oonTe
: tions. ¢ H H ! ssicn of & Higher qualifice-
! iy J : i tion relevant to toe Dorpores
i : 3 ; ! tion working, over and abcsz
; H ; } ! the minimum basic gualifiza—
; H H H ! tion prescribed for the oost.
i z : i ! marks be given for such acdi-
: i ’ ] ! tional aualificationz oz pes
; ; ! i the guidelines irdicatr=d
; ; ; g *in Appenaix-3
4} | Proficiency in,Sports/ | =03 S 4 5 ! {The maximuwm marks for both
; Bames, NCC etc. : : ! ! Sports/Bames and NOC put to—
i ! ! 1 ! gether shculd not exceed &
i (Should bave represen— | } H I marks)
i ted University/State/ | : ; ;
i National level either ! g ] ! Quidelines for awarcding mart .
i in Sports or Bames and ! : - H
i in respect of NCC - : ] i ! A) Sports/Games:
¢ should possess A, B or | H : ;
i C certificate) H H H H Ltevel of FEepresentatizo
H 3 ' ' '
! : ! ; a) Naticnal S marks
’ H ; H & T Ly State Ivomariis
:' : H i : c) Uhiversity 1 meeh
! : : i B) M.C.C. Certificate -
: ; : H - a o S maris
h H ; ; H ) B = maris
; H H ; H c) A 1 mard
5) | Interview - 1@ :: 12 ;
’ Total Vle@ . 1o ¢ 16 !
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The minimum gqualifying marks in the written examination comcucted by #FEI-

FTC for shortlisting candidates for Interview shall be as follows: % ¢

i)

% 1)

1ii)

A/, marks in the written evaminaticn for all candidates in regular recrai-
ments.

and PHC .
@7 marks in the written evamination for SC, ST - BC / carﬁidates in

limited recruitments.

N o
Candidates shall be short listed for interview in the ratio of 1:2
{1 post : 2 candidates) in the descendirg order of merit cbtained im vimitis
evamination, as per commnal roster. Candidates cecuring equal. marks wItlC
the candidates called against roster roints shculd also te called for 2002

Viei. :
\%—/" >




APPENDI XK
. : éﬁJTERIﬁ FOR AWARDING MARKS FOR ADDITIONAL DUALIFICATIONS
,A// 1) DFFicers—Ubder—Traininq (Technicall
The badic educational dﬁalificatiﬁh ‘prescribed ¥qr
Dfficer-Under—Training (Technical) 3is & Batchelof:s
Degree in Mechanical or Automobile Engineering OF its
equivalent. ‘
The marks to be awarded for additional gualifications
are as follows:
q) Candidates posses=sing FPost Gradu-
& ate Diploma in Management. e @2 marks
b) Candidates possessing M.Tech cr
M.ER.A. 2 B3 marks
c) Candidates possessing M.Tech as
well as M.E.A. -5 BS marks
d) Candjdates possessing Doctorate
e qualification. wel @5 marks
{Maximum marks allotted for additional qualificataons
shall not exceed %o S marks).
2) Officers-Under—Training (Ceneral)

A) The basic-educational gualification for Officer—-Under-
Training (ngeral) is a Second Class Fost Graduate
Degree or a Second Class Batchelor s Degree in Law oOF
an Engineering Degree in any discipline.

The marks to be awarded for additional qualifications
are a= follows:
i) Post Braduate candidates possessing
L.LB. e B2 marks
,\} ii) Post Graduate candidates possessing
Diploma in Management. —ts B2 marks
iii) Popst Graduate candidates possessing
anpother FG Degree in any discipline @2 marks
other than Management.
iv) Post Graduate candidates possessing
LLM » 2w # B marks
v) Post Braduate candidates possessing
MEA P 3 marks
vi) Candidates possessing Doctorate
qualification. Lo A5 marks
E) i) LLE Braduates possessing PG Degree
other than Management or Diploma
in Management ' Sy @z marks
ii) Candidates possessing M.Phil. @2 marks
iii) LLE Graduates possessing MEBA @3 marks
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iF‘B‘Diplc\ma‘_in Management v 8
- %
ii}) Engineering Graduates possessing
M.Tech. or MEBEA
iii) Engineering Graduates possessing
M.Tech and MEA )
iwv) Engineering Gradustes possessing

Doctorate qualification.
-
marks allotted for additional

e S marks).

{Maximum
=hall not exceed

3 Tratfic Supervisor Lorainee) and Ministerial

marks
marks

@5 marks

qualificatiocns

Cadres

The marks to be awarded for additional
are as follpus:

2) Candidaies possessing any Degree f{for
posts for which the minimum basic
qualifrcaticon i=s S55C/Intermediate ..

b) Candidates possessing another Bachlor
Degree = e i §
c) Candidates possessing Fost Graduate
Diplome Sl - .
g) Candidates oossessing FG Dearee -
23} Candidates posrsessing Doctorate
gualification i = =

{Maximum marks allotted for additional
cshall not exceed S marks!t.

343 Mechanical Supervicuar iTraines)

The hasic
Mechanical
equivalient.

gualifications prescribed for
Supervisor (Trainee) is LM

The marks to be awarded +for addit:zonal
are acs ol lows=:
a) Candidatecs ine another

possess
related Diplomas in Enginsering -

&) Candidates possessang related
Hachlor Degree in Engineering 2

c) Candidetes possessing related
FG Degree i Engineering b

“

d) sessing related

{Masimum
shall
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gualifications

@1 mark
¥ A2 marks
g 3 marks
. @4 marks
. @S marks

qualifications
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the post
E/LEE/LAE

gqualificationes
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AZ maris

@24

marhke

aualafications



