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ANDHRA PRADESH STATE ROAD TRANSPORT COR’PORATION

' Office of the Managing Director,
No. R3/684(6)/2011-HRD Mushirabad, Hyderabad — 20

CIRCULAR No. PD-|8 Jaly dated 260X - 201y

Sub: RECRUITMENT REGULATIONS - Amendment to APSRTC
Employees’(Recruitment) Regulations, to the post of Regional Manager -
Notified — Regarding:

Ref:- 1.Corporation Board Resolution No. 19/2012, dt. 04.04.2012.

. 2.Govt’s approval Lr.No. 5071/Tr.II(2)/2012-5, dt.26.07.2013.

As per existing Recruitment Regulations for promotion to the post of Regional
Manager, an officer among other things must have worked as Divisional Manager/Depot

Manager for a period of not less than 3 years. Out of 3 years prescribed at least one year
should have been spent as Divisional Manager.

Proposal were placed before the Board for amendment to the existing regulations
to the effect that Senior Scale Officer should have worked as Divisional Manager/Dy.
Chief Traffic Manager/ Dy. Chief Mechanical Engineer for a period of 3 years to
become eligible for promotion to the post of Regional Manager.

The Corporation Board through the Resolution No.19/2012, dt.04.04.2012,
has approved the proposed amendment to the Method of Recruitment and Qualifications

for promotion to the post of Regional Manager which will be implemented
prospectively.

. The Government through letter 2™ cited have communicated approval for the
proposed amendment. :

The Existing and Amended Regulations for recruitment to the post of
Regional Manager is shown in the Annexure for necessary action. e

| g}’ TN
Encl: Annexure VICE CHAIRMAN &
MANAGING DIRECTOR
To :
All Officers of the Corporat:on %

Copy to: AG, RTC Branch, Mushirabad, Hyderabad.

Copy to: Board Office

Copy to: Secretary to Chairman & Secretary to VC & MD

Copy to: PRO, Head Office, for translation into Telugu.

Copy to: PO (Trg), for inclusion in Monthly Index of Circulars. (4 copies)
Copy to: Notice Board & Incharge, Record Room.



POST: REGIONAL MANAGER

Annexure to Circular No. PDAY\g9on 8k Ybsa8 N
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i) Must have put in a minimum
of ten (10) years service in the
Corporation in Class-I Service
out of which atleast Five (5)
years should be as a Class-I
Senior Scale Officer.

ii) Must have worked as
Divisional = Manager/ Depot
Manager for a period of not less
than 3 years in the Corporation
(Exclusive of the period of
training, if any, as OUT)

Out of 3 years experience
prescribed above, atleast 1 year
should have been spent as
Divisional Manager.

iii) Degree from a recognized
| University.

7 For Transfer-

The Head of the Department
must fulfill the conditions
prescribed under Clauses(ii) and
(iii) above.

Note:

1 (a) For the purpose of
considering the cases of Officers
for selection to the post of
Regional Manager, an inter-se-
seniority list of Class-I Senior
Scale Officers of all departments,
except the Officers of Medical
Department, shall be prepared
based on the dates of their
appointment to Class-I Junior
Scale Service on regular basis
with probationary rights duly
retaining their relative seniority
within the category to which they
belong and the selections shall be
made based on the seniority list
thus prepared.

METHOD Of _
RECRUITMENT QUALIFICATIONS
EXISTING | AMENDED EXISTING AMENDED
To be filled in FOR PROMOTION: FOR PROMOTION:

i) No change

ii) Must have worked as
Divisional Manager/ Dy. Chief
Traffic Manager/ Dy. Chief
Mechanical Engineer for a
period of not less than 3 years
in the Corporation out of a
minimum service of 5 years as
Class-I Senior Scale Officer
(Exclusive of the period of
training, if any, as OUT)

iif) No change.

For Transfer:-

No change

Note:

No change




(b) Provided that in respect of
the Officer(s), who has not been
selected in a  particular
selection(s) for promotion to
Class-I Senior Scale Service and
promoted as Senior Scale Officer
later, based on a subsequent
selection, the date of
appointment of the Officer to
Class-I Junior Scale Service, who
is junmior most in the Class-I
Senior Scale category to which
he belongs, as on the date of his
promotion and above to him in
the seniority list of that category,
shall be reckoned for the purpose
of determining his seniority in
the inter-se-semiority list of
Class-I Senior Scale Offcers of
all departments.

2 (a) The Heads of Departments
who are appointed exclusively to
any particular category of Head
of Department, in advance
before their turn for promotion
to the category of Regional
Manager, in normal course
based on the inter-se-seniority
list of Class-I Senior Scale
}. 7 ~| Officers, are not eligible for
transfer as Regional Manager.

(b) Provided that the Heads of
Departments falling under Class
2.a. above can opt for being
considered for appointment to
the category of Regional
Manager, based on their ranking
in the inter-se-seniority list of
Senior Scale Service, even while
holding the  post of Head of
Department, equivalent to that of
Regional Manager,

Thereupon, they will become
eligible for being transferred as
Regional Manager and shall
count their seniority in the
category of Regional Manager
from the date of such eligibility,
without reference to the date of
their promotion to the post of
Head of the Department in their
respective Department.




