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T 2) In the circulax 4 citea, instructionz i
conduct departnental qualifying examinaﬁiongexg:f:ﬁg ggring

- the months from Auvgust to llovenber every year,

3) Througk circular 6 cited, througk wiich instructions

- issued in the cireular 5 cited were cencelled, it wes

communicated that fizal instructions would be issued on

regulating the procedure of conducting tests,

fij The guglifying ezaminetion shall enable the organisa=

~ tfon to assess whether the employee had achieved certain
proficiency level oxr not, in addition to nale him/her
eligible to be considered at anpropriate time for higher g

posts in respective departments for which qualifying ezemina~

- tiong have been prescribed,

5) After considerastion of the matter inm detail, the
I"1-‘“3Y'i’illg instructions are issueq for compliance with regard
to conducting of qualifying ezadinations:
1 s s) has/have been

: 1) The enployee(s) whose probation( )ly aéé o

declared as completed satisfactori : d
* two years of service as oR the cate of ezenination

are eligible to appear for the qualifying'exm“&"'

: ‘tion,

) Meye pai’sing Eua%ify;iggnel
e employee to De ' .

) mp, quiliiyiﬂg exoninations i’or_elitgéhigcgagﬁiiates

" in each department shall be CONCuC

Year betyeen Lugust and December:

ezaninstion will not entail
1ed automatically.
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Tod "t of cualifying exaninaty,
iv) After publication of iga;i:;are Qi hel of candidates”
e ame the cases of eligible

and if there 19 P
to £111 up pmmétionatng!’gm;pm candidates in the

candidates ie pazoed 2 n eircular 3 cited, g
% B throug 1 Shay

Tt uoad betase sspropriats Seloctish, CeEeivtes for

pragaration of panal of 9°1°°t?¢_éa‘ }

The 1ife of tho.pepel is ome year fzon hy. SR oF

v) A
notification of thie paneél.

‘i P c a 6f'the panel, qualip a
vi) Aftor axpixy of tho 1ife POCs 27,17 eligibio candimes

tost shall be concucted agal :
boforg greparation of fres: pancl DY the Selection
'Committoa. ; o L
vii) If.ull candidatos ampanell9ddhb¥e%32G;agzgmgﬁgdiggiggge
the oxbiry 'of the life period 01 W% i gt
d to prepere fresh panel in view i cieg
'tgengglecgign Committee shall meet agalb for preparation
of panel to .tho cixtent required by considering all
eligible candidates ie. passed and exenpted candidates
as per the prococure listed out above.

Viii)An.emﬁloyéo‘who'pnasad the gualifying egamination need

not appear for the same examination agall.
ix)" Dare acts and dalculators are permitted in the examinas
tion hall for reference by the ‘cancidates,

.6). ' With regard to tho nreparation of panel of selected
cendidates based on merit and vecord of service with or
vithout interview, the following guidelines are issued:

i) The instriictions comnunicated vidé—Cir.No.PD221/83484
' dated #6283 with regard to the nunber of candidates
to he considered for selection shall be followed,

ii) While assessing the nusber of candicates to be empanelled,
~ the existing and anticipated vacancies likely to ocecur

< during the course of next 12 months on account of retiremen

expansion of serviees etec.,, plus 10% as reserve should be
consicered, The panel shall not be. unduly long, The
panel prepared shall be valid for a neriod of one year
from tho date of notification, . :

111) Once the name of an employee is included in the panel,
21g neme chall not be deleted as long as, the panel is
valid, except in cases where adversc repmaris are passed

“v. . @gainst him or in cases, wlere the employee is involved
in serious‘'mis-concuct subseguently, ' .

e {;eaff the empenelled employees are not promoted during
availsis)osiod of the panel to higier post due to NOA-
alnngaw;tﬁty 0% vacencies, their cases will be cons
e A gther eligible candidates(ie)passed in
candidntban subsecuent examinations end also exempted
panel(g), Loratle building up the next or subsegued

\8/y after conducting test again,
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Vel O h Commivs t€ before freq, S.PL¢ candidates
selection Comnittee, S0 panel 44 Prepared by

zmile preparing the pane) g
for which gualilying eming{igny Supe.rvisory post

the following types o7 candidatgs have been brescribed,

every time as per circulay 3 citzdto be considered

- candidates gualizieq 4
. 2) halg;_ . in the ‘current examination
p) candicates exempted from )
' examination; a%Fzaring the
¢) candidates wiho were left behing i j
g ; due tg noh-availability oz va.cancge:?e last panel
d) candidates passed in the qualifying examinations
held previously, either not cnnsidgred by the
Selection Committee, or consicered but not selected;
e) candidates dropped from the p-evious panel(s) on
account of involvement in nis-conduct,

The instructions cenvained in the circulars cited are
to have been modified to the extont indicated above,

4 Sa/= X.VI AYARAAL RAO, |
k| ; VICE CEAIRMAT & MANAGING DIRECTOR.
;;1 Officers of the Corvoratiof. For tie exzanination schediled
jtn be conducted on 9-4=B88 & 10~4-88, al’. employees uho completed
hw years of service and whose probatio: ic completed are

digible to appear for the exanination :y issge of above .
‘dreular, If they are willing, they ma be directed to s

for the examination with a vovering let.er,

g:}!y to: AG BTC Audit J)Branch, Iéds;d,ﬂgdg:-‘abad-

2y to: SLO(10 copies),Mord, Eyderabad. 3

%y to: SO(ML),Msrd for inclusion in ti? ngintgly 13;1?;1;

%y t0: General Secretary,APSRIC Natioral Maz ?lei.nion .

MY 402 Divigional Eecre)tary, APSRIC Er-loyees -
Y- (Through DI/ vas : _ solabion,
Y %01 Notice Board/Ic.Record Room.
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