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ANDHRA ?RADESH STATE ROAD TRANSPORT CORPORATIGN
: 0/o the Managing pirector:
.Eo.91j502(1)186-HRD. Hushlr..ad, Hydecabad
CIRCULAR‘NOL PD-41[1991 DATED 29-5-1991.
SsubB: RECRUITHENT: Racruitment for the posts
of DbLVet' and Conductor - Revlsed

method of aelectlon e Inatructiona
jgaued ~ Reg-
ref 1. Cir,No.PD-54IBO—81, Dt.19-9-80.
2he Clr;No.PD—éijad-Bs,.Dt.28-9—34.
B3 cxr.uo.rn—w/ea-ss, D'E.29-11-&4.
4. Clr.No.PD-33}85, Dt.zzra-as.
5. CLr.No.PljBOZtSj/SS,HDt.16-11-85.
6. CLr.No.PD-lAl/BS, Dt.12—12-85.
7.-CLr.No.PD-1ZA]86, Dt.?—ll-aé.
8. Clr.No.?D-Bl/S?, Dt.21-3-8?.
9.
10.

i3 clr.No 3/90-3 , 4ax 28.7 1990
ey e0 8
Instructlons re ylating the aelectlo _rocedur for
the posts of Driver and Conductor ha pbeen lasue ide

circulers cited from rime TO rime after obte
of competent authorlty.

In terms of the circularl Znd citedy adge;tisements

nave T° be jesued 1B 1eading nevws papers® ecirc 1ated in h

g-ate 1IN addition to placing requlaltlons o Employmen

Exchanges: Guldellnea were lssued i the ganme

sircular for adjuatment of excess ataff pefore working out

actual requirement of Drivers® and Conductors® at each divislon
pirector p

aqd taking approva} of Executlive

in order toO cegulate number,oi
recelved for the post of Conductor: imstructlons were jsaued

vide clrcular 3rd cited, preacclblng‘
marks to be aecured in g8C or ite equiv

the candidates - of dlfferent categorles/caste
n c

instguctlona yere {gaue
of percentaga of marks and adding welgh

percantaae of marke secured in
examinatlon for preparation of mer
anductor. '
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1nstructlons were {ssued vide circular ath cired,

on procedure of calculatlon df-cequlcement of crewv in cach
4ivislion and _aleo to regulate the appolntments with

prcbatlonar§ rlghts-

Inetructlona Were‘lasued vid
~ited, tO delete the marks gecured in Hin
e4HLi nsc, sC(MP) ©OF equLvalent examlnation for ca

13 gercentage of markse.

Instructlons ueré;issued vide circjlan 8th cited,
et 15 computetion of marks and weightas® marﬁq*tln case‘“of
czndicated pasging the gsc eor its equivalgnt examindtion in

conpartment. s R ‘

{nstructions were igeued vide conf;deﬁﬁlal lettel
g=p rclted tO send selected 1i8% of Driver® and conductors ~TO
the Reglonal Yanager ©f ~he reglon concermned .~ pefore
dieplaying OB +he not!ce-board. s e ey

Instructions upr9 lssued vide clrcular 32¢h  cited,
to oend partlculars of requlremept_of'Drlvera andﬁanduchas
py every divialon, to Head pfflce in °?dér'~tP: fasue

centraliaed adVectlaement‘irom Head Offlce:

P

“The- exparkence'fn"fhe'paét 7 ‘years ”infwéonducting
~acrultment for the. poats of Driver: and Conductor has
cavaaled that -ﬁﬂmaqagepble ‘ngﬂb&t_”Qﬁgﬂﬁpﬂllﬁﬁﬁkgph_ wvere
conelved £0T very fgw&poﬁxa€d£,pé;#erafhddfC6QHQCﬁ§ﬁg’in each
diviglon. Thia has inérq&aed-thw'lead.tlmﬁ @pﬁgﬁdgnably in
precrultnent reeulting.ﬁn‘not keegingpanels'réaﬂyﬂbe%ére7peak
ceaaon ln_.some,'dlvfalgqsﬂ - Thgidelay,lququé__ paes has
~dversely - affected .the opération&,' e pipector. of
Fnp) oyment 4  Training has adviaed tne_Corporaflonlto ‘place
requisbtiona “for the poats of Driver and Conductor on

Employment'Ex#hangeg_only.

Keepling. in view the’ 1Ett3f ‘df Dlrecto} of
Employment_ & Ir;ining _and . the .practical_ difilculty
superienged in handling 1arge'number of aﬁpltcationé, the
collowing revised lngtruc:ions are 1ssu¢d_Ln~sdpercession of
the ingtructlions in the chculars.reEerred to ‘above, iET
recruitment TO the posts of Driver and Conductor. :

L/______,EQ_f———’/

ALCULATION OF_R UIREMENT OF CREW:

pefore épntemplqting' to  BREREX £ar direct
recrultment £Qr'gthg posts ol Driver . and Conductor, the
D%vlalonal nanager'ahall review the exiating crew 1inks and
1f there is -any slackness, the duty charts shall be modlfied
to obtain the -£ 1lowing r&asondble prodnctlvlty {pom -he

crev.
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quivqr &tilised on erpress serv;ce - 24Q KMs per. day's
duty' a ‘ - - L ». ]

3 | " \ '_ B 3
- 175 KMe per

.Lriéeb utx;iaed on digtrict scrvics
‘aay "8, thy V,-_ﬂl . .

§31) Drlver utlliaed on City serﬁice = 100 Kﬂé' per

mﬂv du;y

: Tﬁa total _:equtrument 0f crew £Oor the pexs feak
geason. Shall be propnruy ‘agaeeded ensurlng produﬁt*\; as
lnoiracnd TiBgre eana Thern rnrtfal‘ likely to arisge shall be

calcuiated. taxlng into account hme foll owlng factore.

i) h No of Drivers and Conductqrs raquired for exlatlng
'schedulea onaurlns minlmum produutivlty indlcat ed.

zbove and calculated at apbuoved noprma. of 2. per.
schedufo
N [ Now of Bravprs and Coﬂductopa rvquired for- enﬁulng peak
.eeaaoﬁ on acdqunt of ;ncreasé ln ﬂchedules; 1. ey Jan, e
Decefber rfnext year.
S——y b Ncal i NG cof. Ccnductor requlred £or conHLngency of
~.ngq??ﬁsloha and sﬁddeh abaentgeism Sy . “
] . g W M { % ¥y
; i ’ e _ e
=~ A iv) . 10%0; Q8 item. i, ¢ o ﬁ.to mebt any unfprqﬂgen
~9xpﬁﬁﬂ¥ '“;hygﬁfiqhariﬁalfbh efc.¢§hﬂ. ‘ g T,
4 : A g e e e :
¥ 5 Tne” :pmqﬁiblq anber ot ”Hrop hputs in tne med%pal
f etemlnatlnn .on eccount Tof T med dical unfftnesa_‘(thls
, «H04ld X yausesaed bawed on’ experlgnce of previoua
‘ o ot |

¥ Aiter” calculat!ng the requ;remunt of Dr;V°rs
p couduvcors am &above, the pDivislional Manager: ahqriﬁattempt to
tha'uurplus nen avallable 1n othér depote: wlthln' his
‘Ye mhall also ve"ify wlth the Regxonal ‘Mangger
ataff of othet

; of

Pc_*""‘.,

jrrledictions
| can Lwhe . posslt;lltv of adjuet]ng ex;esa.

divisions Cip these. TWO .categaciea Afterr adjyah ‘nt_

LuogLag Dr‘\ers and - Conductora in hls ovn dlvlslﬂn, and

Ui i»long” of ‘he Region, ‘the Divisional Manager’ shal‘ flrat

vLuect  TO the promotion of. dep&rtmental_candidxea, for the

i sout of Deiver and Conducto? whg:ev&n xufié}.provldeﬁ under
4‘ nur~‘t*ent*ﬁegulqtlunq i b - & Se J;,7;:.3_;3' T
cy 2 ¥ b " -:l \‘ % 4 i “\\,

Onlv fte; exhausting the. ahove exercige a8

pentioned . abpve,l the net requirement of Drdvers jand

be .calculated and

ch_ucuobs for. the next ofe year shall

~ronoselg fOF direct recrultment be aent to ED(A) through RM
0 Ppp“oval for the poste of Dr‘ver and Conducter. Hé dhall
send the pro onala in the proforna indicated at ANNEXURE-A
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the Recrultment

TR
After recelpt of approval from
Divislonal ﬁanager shall place requisitions on

Cichanges within hisa jurladictlon vith @ aequeat to apons
the candidates who fulfill the qualifications mentioned

Conductor in the ratlo
requisltions, the Diviailonal Hanager ahall also send

proforma of application to ttia Employment AQfficers with
reyuest to supply the aame to. the candidates who- are . bel
directed Py Employment Exchanges’ "for the post. At the e
time, the "Diviasional Manager shall also lgaue & clycu
calling applxcatlons from ellgxbla.departmental condida
vithin his division againat diprect recpuitment for the = po
of Driver and Conductor. WUhile placing the rQQRJSLtlons
Employment Exchangta and calling the appchations £
eligible . departmental ,candidates, ‘the quallfjcatlona

mentloned in" " the recrultment regulatlons ‘for the posts

Driver. and': Conductor only shall be ment

1

ED(fw), 1hh §
Employment
sOr

in’

Regulatlons for the poata of Driver and--
of 1:7. While placing 1he

he

a
ng
me
ar
as
Tty
on
om
as
of

ioned and no. other

conditlona'be mentloned No lnalstance on anlmum penqenthge‘

of  marks to 'be ‘secured by the candidates .in §8C er  its
equxvalenq .examination ‘will be made. The . Récruitmont
are

Regulationa for, ‘the poats of Dflver and Conuuctor which -

in force. now are shown in ANNEXURE-B for ready. - ~reference.

No advertlaement shall be lssued for the posta of dtivo: and

conductor hefe aftar ok : ok

After - receipt _of, listse ;*a ¢”i

Employment Exchanges: “thy Bivislonhals ‘M&pagera Hh

for acrutiny of pantlculars furniehed in the: 11 t3 Lith

reference to the qualifdcaticng’ and standanda praacqihpd 4 =

the postsa of Driven. gnd.. Condugtor and send call letters to
.

the -ellgible, ‘dandidtes in the ‘profuria ‘shown at WANNEXURE-C

lsaue an advertlsemeﬁt in one Telugu dally widely circulat

g 'J\arténaaw‘

Call ~-Tet¥éhs dhall be sent by “CERTIFICATE 'OF ‘POSTING" vell

0!’."!'

in advance + asking- them to produce origlinal ™ ‘certiflcatesa’
albngwith one aet of photoatat ‘coples of certlfldatea to be
attached ‘to applicatlo form (duly fllled Ty &ﬁd"DD
Postal’ .order’ ‘for' 'Ras10 (Rupeee Ten only)" payable o
_Managet (Flnance) A.P.S.R.T.C. of the Region concernad ln
case of cahdidates in person on the dates flxed ‘or
intervleu, : In caaq of candldates for the poat of drivurs
they shall.be asked to attend for drivlng teat .Natlvity or
local: ‘candidate . mertificate need not lnaisted as
candidates aponsorad by local Employment: Exchanges are ouly
being conaldered ~ -However, the Divisional Manager shall
ed

within his area, indicating the date of interview and aaking

the candidates ‘dponaored by Employment Exchanges Ttc¢ appear

before the Selection Committee irrespectlive of the fact,

‘whether they have recelived the call letter or mot.
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- Aqfer;cair';qxt§rs'afa:aqnt to the candidatee. the
ivisional Manager Bhilllaéﬁﬁ\d::équi@ltlon to the Regional

Manager - for constitution “of i Selection .Committee. _The:

Regional nanageb.ihturnyahall”éénﬁ'bpopéséls to Vice-Chairman
%' HManagina Director through ED(A) ~ for cordstitution .of
&ela;tion'--Committaa.;' : '

_ Before the gelections are commenced, & gtatement Of
the__candidates'aponaordd by Employment Exchange/#8 shall be
prepared vith particulars guch as ‘name of  the candidate,
sather’s name, date of .birth/age (which will corregspond with’

the 1list 'sent by Employment Exchanges), educatiomal
quallngatIOns,_,percentage of.marka'obtalned in SsC, Caate,
Heighfi-'éprrhauca,_ Deiving Licence particulars, . Conductor

Licence particulars, experience it any atc.;  based on -the
particulars furnished by the Employment_Exchanéea in their
ligt, . These- 1lists shall be placed before the Selection
Committee. The Selection Committee shall scrutinise these
lists ‘with reference 1o the original certificates produced by
the' 'candidates “for .their gorrectness and proper remarka’ De
paSSﬁd~\yh§pavqrs‘they do not tally - with. the . particulars

availabionln thAﬂon;alnal cpbtlflbatea.. A sét of photostat

coﬁiéy*brougpt‘py the qandidafga‘ba-coll?ct%d'and attached to
theﬁapplidaﬁioﬁlgcr;ngferoncpr'_ Aftargsc:utiny of. Dbio-data

and - other particulars of the candidates in. the gtatement  bY

_ the Selection 'Committee vith reference to the “original

cenﬁific§t§ﬂ$f ¢h§¢aelaqtionquégandid§tea spguld be taken up

acording. to:k

;zrﬁpgspggre gg;;aégjégg?wba{%ﬁ7 _¢
EDURQT

g

..-‘
»

SBELECTION PRO 'bﬁfTaﬁ“PoSIio?i'ﬁzﬁﬁn

LE@?J;W. ter: - ‘
candidafbs.fghg?:
period in ~Heavy. Passenger Motor yehicle and Heavy Goods

vehicle anall be tg;teﬁ.ld-lltgrgcy,lntévma:'bf'5Cquanr
NO.?D-lBjLP&V—IRG._.dated 4-11-1987. A copY'oE thia circular

;ja enclosed . at ANNEXURE-D. for .ready ‘reference. After
literacy - . teat these’ candldates
chall also be tested in driving by Committee of Offlcers
nominatad by VC & MD for this purpose. The selection of

candidate 'shhll be based on'marks‘secured-in driving-test by
eligible candidates duly following the rule of reservation.
Panel of auluqtad_qandidat?& to .be prepared to the extent
required. ' ' ' : 3 '
SELECTION

+LOCEDURE. FOR THE POST OF CONDUCTOR:
t The 'percahtaﬁe of marka.ébtainéd“by:the candidate
who fulfill the L 289, height, qualifications a8 per

recruitment rpgulationa. ghall be calculated by the Selection
Committee a8 follova.

"the scTutiny. Of gertif icatap, the. -eligible
fU1Till the  @@e; reight, W drivipg Tlgenc®
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The marks secured by the eligible candidate in E3€ \\

rr SSLC or HSC or HSC(MP) ot Andhre Metric or Osmania Mat-xic

equivalent shall be taken as percentage of marks withut

he marks secured in 2nd language. In
i

or
taking into aaccount
ma'lority ot the cases the Znd language of the candidates
Tindi. But in sone cases,
janguage and Telugu or Sanskrit as 2nd language. I order to
have uniformity, the marks in 2nd language irrespective of
che fact whether 2nd language la Hindi, Telugu or Sanshkrit
shall not be added for calculation of percentage of marks.
Jwever, elugu should be one cf the sub ject of study for
cand.dtes ceither as lst language or Znd language or

a
30d language in SSC or 1ta= ‘equivalent examination
*Ifrespective of tne tact whether Marke 1n Tlelugu are taken in

As

t& Acccunt for calculation of percantage of marks or not.
régards Osmania Matric and Andhra Fatrlc where only 5

subjects are taught. the marks shall be calculated ‘for all
5 subjects, irrespective of the fact whether Hindi |is
included in 5 sgubjects or 2nd languge is included in 5

subjects,

_After calculation of parcentage of marks, weightage
marks shall be given at the rate one mark for each completed
vear from the date of passing 58C o its egquivalent
examination or after completion of 21 years of age whichaever
is later, subject to a marimum of 14 marks. The weightage
marks be calculated as on lst July of the %ear In which
recruitment is made. For additional gqualifications like

Intermediate, Diploma, Graduatlion- or Post-graduation
possesse@ by the candidatea, no welghtage marks will Dbe
given. 'The candidates who have passed 8S8C ‘or lte aqulvalent

examination on compartmental basgis ashall be considered only
after conaldering the candidates’ who "have' ' passed the
examianation on regular besis in one attempt. .An
illustration. to calculate the percentage of marks for
different qualificdtiong 1like SEC,, HSC, _ HSC(MP) and

calculation of welghtage @&Fkalis shwon In ANNEXURE-E.

The percentage of marks and weightage marks shall
be calculated by one of the Selection Committee Members and
endorsement be made to that effect in the gulde sheets by
the Selection Committee members.

After calculation of percentage of marks secured by
cach candidate duly adding weightage marks, a werit list
shall be prepared by the Selection Committee and panel of
snlected candidtes be prepared to the extent of requirement
based on merit duly following the rule of regervation.

+he candidates take Hindl as lst,

N
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Considering the time consumed far initiating

recruitment which includes calling candilat 8, interview,
driving test, preparation of panels, it _has ‘gen’gegidqutc 3 Pmﬂuﬂ

feVigE_Eﬂﬁ.life perigq_pﬁ_tne,nggglgggﬂ‘earliea .

g months, only to the posts.l ¢ priver.and. Ce nALCLOL . .b“ e
After preparction of selected lis:a based on mer i’

and following rule of regervation, the 1LiLets of .selacted
candidates ahall be digplayed on the notice poard Y ot
Chairman of the Selection Committee on the safne day on whic!
selections/panels and rosters are finalisez/prepared. 1
very exceptlonal cases, where roater preparatéon ig complete
very late in the night, the selection 1ist ghal he

displaye’
on the next day morning.

Before appointment of the candidates empanelled £ aNiﬁ

tte posts of Driver and Conductor, thelr anté : ;

f" : verified ~ipn Terms of Clr.No.BD-79/1985, Dt.11—7—85. Th
existing :Fystem of -Verifylné- original certiflcates anil
driving liqence-with igguing aﬁthorities'shali be continued.

; " After . gelections are i is
appolntmenta with probationary righté should be made against
90% of the slack season requirements of vacanciesg (acheduleu
! for the month of 18t August of that yeaf). Fer the pemaining
i 10%, appointments should be made on temporary pasis unde o
& regulatlon—l? of APSRTC Employees' (Recruitment) Regulationi.
For peak geason, requirement over an ] gt 1
L

requirement, the candldates ¢rom the S¢€
(daily wage pasis) t° e

—
(14
o
ot
w
o
‘O
>
o
[1:3
—
(73
5
o
=
—
o

: engaged on casual pbaaslse
LR operations without cancellations during
Drivers and Conductors.

the absence period

To meet the corntingency of suspensions and gudd n

apgenteeisn, candidates pe engaged On casual vaslis (dai: ¥

Wage pasis) in respect of category of Conductors alone; b:t
i wag s

nowever the total compliment of employees with
including casual engagement ghould not exceed the at "W
requirement at the rate of 2.6 per schedule. No aooner Lyl

regular ataff l.e. 2.6 Driver and 2.6 Conductors report tor —~
Auty, the casual Drivers and Conductors ghall be dis- £
continued. At no point of time, the pus staff cafio should

exceed 2i.h . Uhile dis-continuing the creVw, the divisiozil

seniority ahall be followed and the juniormost Driver 3%

Ceonductor shall be dis-conntinued.

e

Sk

% There shall not be any other nature of appointmeLts

ﬂ except as enumerated above.

z The candidates terminated or dis—engaged during
slack geason must pe given first preferenceé in re-

' appolntment/re-—engagement during succeeding peak zeason, duly

B, keeping thelr addresaes in a register for the: purpose of
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communication. While re—-engaging

posts ot Driver and Conductor, the divisional geniori

be followed.

The following calendar is prescribed
f{o the podE of Driver & ! Conductor

exanple for the requirement of Drivers
ent process shall be

racruitment
(For

for the peuk season of 1993, the recruitm

initiated on 15th faeendmy, 1992).
____________________ ‘!‘.—'/_'-—--—_-'—--_-_
s1 Particulars

No

1, Furnishing requirement particulars

of Drivers and Conductors along-
with scheduled K.Ms and total No.
of duty nouras of crew to C.M(HRD)
Office (Proforma at Annexure-A).

2 Examination of requirement of all
divisions and taking approval of
competent authority by C.M(HRD)
to initlate recruitment and commu-
nicating to the RMs concerned.

3. Placing requisitions on employ-
ment exchanges concerned by the
DVMs.

4. Last date for submissiong of

applications by ‘the candidates
to respective diviselon. '

5. Final{saﬁioﬁ of seiéctfons-by
all divisions.

(8 Completion of medical exami-
nation to the selected can—- 7
dudates.

y 41 Directing the candidates to

the Principals, RSTC for
training.

B Completing training to Con=
ductor candidates.

the candidates for the

ty shall

Eor conducting
every year.
and Conductors

..15@h A?pmlfve:y

year.

3Cth April every
year.

Woth‘Mﬂ’y,"‘f ever"’
year.

30th. June every
year.

Between 15thJUIY v
th Aug of ever

gbar. Las

Before 15th Scit,

every year.

30thsept, every

year.

By 15th =r 30th oV,
every year (depen-—
ding upon alze of

batch).



A
Tl Completing training to Dri-
j/// var randidates. Ja ry oend ot December
' cvely year (denend-
ity Upes sine s F
bat &l i

YJowever for the Yyear 1961 proposals for recruitment
of Drivers and Conductors may be sent after receipt of thisa
civrcular, as rec:uitment-for,this year 18 delayed on arcaount
of various factors. '

These instructions shall comae lnto force Wilh
inmediate effect and should be followed gerupulously hy a1l
the Officers concerned without any deviation.

Sd/- H.J.DORA,
T~ " . MANAGING DIRECTOR.
Scceretary to VC & MD/Secy ©o Chairman/£11 EDs/A21 HCLs.
Ali Regional Nanagers/Divisional Managers.
Copy to : All S.Ms (P)/All nfficers of the Corpcration.
Copy to : The General Secretary, NMU.
Copy to : The Secretary General, EU.
Copy to : R2O0, A.G./R.T.C. ,
Copy to o Sr.Mapager {Trainirk Yor inclision in the monthly
index of cirduiars. i

= INTTESTEDY/ =

S, L g e

EXECUTIVE DIRECTOR(ADIN) .
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ties are nct avallable as per

ANNEXURE - 'B'
_ AUNEXURZ - 2.
»g N b LECROR:

FOR DIAECT RECRUITHEIL

— e ————

&) The condidate nust have passed $,5,C., or its equivalent
. exaninatisn,

%) Must hiove had @ hei ht of nnt less than 153 Cns. &nd

&) dust e @tave 21 years of 2:.¢ snd helow 35 yerrs &f o 88
vy 18t July ~f the year in which the recruit.ent 1is e Calc

HOTE:
i

2) 5 ysars are relaxation is agplicele 2 8c/ST/BC cendidates.

-) Ex-servicenan will he Ziven 2:€ relaxation t2 the exte:s °f
actusl service *+ 3 years and thor® worked in Indiaa Unian
Defence Service are also - ven this concession suhject ©°
naxinum of not crossin; 4O years.
2

c) PHC candidates are nnt eli ~iule for the post af Conductal,

Tre ohove recruitnent resulations are apprmved Y the ~art
vide Resplution No.53/91 datzd, B b 1991 The progosal 18
sent: to Governnent for approyal. Chairmen has accorded
senction for the implementation'af the above perulations
‘pendigg_ap;rqval by the Governnment.

e ! ’ :

o RIVER: ' FOR DIRECT RECRUITMENT

Aami L

a);fhe‘oandida;e must'be-aﬁle £~ read and write & Re
lan~uane L1.Be, Telum or. Urdud.

=) Must not he less than 163 Cns. in heiht,

c) Muast heve heen holding & driving 1icence valid IoT ¢rivins

HPMV and HGV continuously for & peringrof ot 1less thon

% years on the date of selection.

4) Must not D€ welow 21 years on the date of app;intnent o3 of
have attained 35 years of ~.€ on 1st July ~f the year in
which the recruitment 18 made.

NOTE:

%) 5 yoars Upper ase relaxation 18 miven 1o 5c/ST/BC cenileates

») PHC candidates are not elijginle for the post of DriveYe.

c) The persons who are former memhers of Defence Servioce of
Tndia may be pernitted 2 count the pericd for which theYy
nave held @ Military Heavy Duty Vehicle Licence towards
the perind also that £5r such cersnns the naxinum ar: im
prescrihed shall &e relaxahle upto 40 years.

b ¥ 4 sufficient and suitable candidates fror sCc/ST ¢ mruand -
the ahove qualifioations, the

sc and ST candidates with fhe following qualificatiwn he
considered under limited precruitment oT under -any S® B
recruitment or for any training pro Jramne to fill up hecklodd
of SC and ST vacancies.

i) Candidates must not e 1ess than 157,5 Cms.



ol <b

e

1i1) Must 444" be below 20 years on the da

NCTE: The Vice-Chairman & Manaring Direct-~r has airoed t

e IRy ey
A
o i 2 (Amnexure-'B") F%
ii) Candidates nust have been holdiils 2 drivimg licoace N

valid for driving Heavy Passencer Motor Vehicle: ari

Heavy Goods Vehicles continususly for a perind -

not less than 2 years on the date of selection(: .

communicated in Setifn, No.R2/331(7){89-=1=D, @8, 18, 15, Lo
e of appointmnent |

or have attained 45 years of 27e on 18t July of the

year in which the recruitment {s nade.

L]

6]

-~

consider the applicaticns of the candidates if tre
have 3 years continuous licence either in Heavy [~
Vehicle or Heavy Goods Vehicle or Heavy Passenpor
Vehicles, However they'should zet endsrserent of
authorisation to drive HGV and HPV as the case nay
be at the time of interview. ( As cormunicated vic.
notification Mo,R2/331(7)89-ID, dated 16, 11.1985,



’ . .
ARWVEXURE - 'C!
AWDHERA PRADESH STATE ROAD THAISPORT CORPORAIIGH
Office of the Division' 1 M
Division:

Date:

/JUNDER CERTIFICATE OF FOSTI g

Call Letter MNo.: iy
Sub:- RECRUITMENI '~ Recruitiment - —— ——
Dvisi

for the psst of Conductor/Driver in__
APSRTC - Rezardini.
1t

Ref:i- Eployment Officer Lr,No, . gt B

==::00p:: =

- Your narte has heen sponsored Ty the BErployment Cliice,

En-lzyment Excharnire for the prst of Cenductor/

Driver -in 7 Division vide reference cited.

You are hereby zdvised ta repsrt ot this Dffice °n
2 hours for an interview alcnowitin 211 Cricinel
certificates provided you fulfill the folluwing qualif:cetl
R srzscrihel.for the post »f Conducteor/Driver., 1If ynu o nov
fulfill the qualificetisnsg, you need roct attand this © fig

FCR CONDUCTORS:

a) Tre candidate must have passed 5,5,C. or its enuivelent
exanination,

i 3) Must have had z hei.ht ~f n~t less than 153 Cus., and

: c) ilust “e abnve 21 years 5f 2ve and helow 35 years c<f aZze

v as on 1st July,cf . '

3 NOTE: 1) 5 years aje relaxaticn is applicalile to BC/SC/ST

4 candidates,

2) Ex-Servicenan will e riven aje relaxetirn to the

extent of actual service + 3 years and thiose whe
worked in Indian Union Defence Service are 2180
siven this concessinn subject to nexinun of not
crossing 4C years;

f/ TRI VERS:

a) The candidate nust " e alile to read snd write a
Perional Len~uaze i.e,, Telusu or Urcu,

b) ust not be luss than 163 Crns. in height.

c) Must have been hold.nsy a driving licence valld for
driving HPMV and HGV continuously for a nerind of not
less than 3 years on the date of selection,

d) Must not be below 21 years of are on the date =f appoint-

. ment or have attained 35 years =f & c¢n 18t July 2

Contd. «2.
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